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This Agreement is made and entered into on this 26th day of January, 2004, by and between the 
Board of Education, Copiague Union Free School District, and the Copiague Teachers' Association 
for the period commencing July I ,  2004, and shall continue in full force and effect until June 30, 
2008. 
ARTICLE 1 
RECOGNITION 
The Copiague Board of Education recognizes the Copiague Teachers' Association as the 
exclusive representative of the Instructional Negotiating Unit of the Copiague Union Free School 
District composed of all classroom teachers, school attendance teachers, psychologists, guidance 
counselors, librarians, speech therapists and social workers, hereinafter referred to as "teachers." The 
aforementioned shall be included within the "Instructional Negotiating Unit" for the purpose of 
negotiating collectively the terms and conditions of employment, and administration of grievances 
arising thereunder. 
This recognition is to be for a period ending seven months prior to the expiration of this 
Agreement or such longer period as may be the maximum permitted by law. 
ARTICLE 2 
DUESIAGENCY SHOP FEENOTE COPE DEDUCTION(S) 
A. Dues Deduction 
In accordance with Section 93(b) of the General Municipal Law and Article 14 of the Civil 
Service Law, the Board shall deduct the membership dues of the Copiague Teachers' Association 
and its affiliates from the salaries of its professional employees, but only upon the written request of 
each such employee on an authorization card to be provided by the Association to the Assistant 
Superintendent for Finance and Operations. 
The Association shall submit a roster of its membership requesting deduction of dues to the 
Business Office by August 15. The dues shall be deducted in 20 payments starting with the second 
payroll in September. The Association shall certify the amount of dues to be deducted for each 
member. 
Late membership - Dues shall be deducted equally over the remaining pay periods on a 
prorated basis commencing with the member's first pay period. 
Any revocation of dues deduction shall be submitted in writing to the Payroll Department, and 
such revocation shall become effective in accordance with the said signed payroll deduction 
authorization cards or otherwise as required by law. District shall notify the Association of this 
revocation as soon as possible. 
B. Agency Shop Fee 
1. Pursuant to authorization contained in Civil Sewice Law 208, subdivision 3(b) 
with respect to agency shop fee deduction and effective in the years of this 
Agreement (but subject to continued legislative authorization during such term), 
the Board agrees to make deductions from the wage or salary of personnel covered 
by this Agreement who are not members of the Association, the amount equivalent 
to the dues levied by the Association and transmit the sum so deducted to the 
Association. The foregoing shall only be applicable so long as the Association has 
established and maintains a procedure for the refund to any such person demanding 
the return of any part of an agency shop fee deduction which represents such 
person's prorata share of expenditures by the Association in aid of activities or 
causes of a political or ideological nature only incidentally related to terms and 
conditions of employment. 
2. The Association agrees to save and hold harmless the Board from any and all 
losses, expenses, damages, costs and attorney fees that may accrue as a result of the 
provisions contained in paragraph 1 above, by reason of any action, suit or 
proceeding before any administrative body or judicial or quasi-judicial body or 
before any arbitrator by any person covered by this Agreement or in his or her 
behalf involving or in any way relating to the implementation of the agency shop 
fee deduction provision hereinabove set forth. 
C. VOTEICOPE 
1. The Board of Education shall deduct voluntary VOTEICOPE contributions from 
unit members, as designated by such unit member, and shall forward the 
contributions to VOTEICOPE, Post Office Box 5 190, Albany, New York 12205. 
The deductions shall be made annually from the unit member's last paycheck in 
May and shall be in accordance with the specific implementation procedure agreed 
to by the parties. 
ARTICLE 3 
TEACHER EMPLOYMENT 
Effective with the new effective date of this Agreement, placement on any salary schedule for 
newly employed teachers shall be at the discretion of the Superintendent of Schools. 
The Board of Education requires a physical examination and x-ray or tine test prior to 
employment in the District. This is paid for by the individual. The District further requires another 
physical examination at the end of the probationary period prior to obtaining tenure. This 
examination may be obtained without cost to the individual if the examination is done by the 
District-employed physician. 
However, if an employee chooses to have hisher own physician give the examination, the cost 
is assumed by the individual. 
ARTICLE 4 
SCHOOL YEAR - TEACHING DAY 
A. The teachers shall not be required to report prior to the first and subsequent to the last day 
of the school calendar. The school calendar for 2004-2008 shall consist of 183 days which includes 
at least one Orientation Day and at least one Superintendent's Conference Day. However, part of one 
instructional day shall be utilized for parent conferences. The Association will be consulted with 
respect to the school calendar and afforded the opportunity to express its views prior to its adoption. 
Teachers will not be required to report for work after the end of the last day upon which pupils are 
required to attend school. Teachers of Special Education shall be required to work an additional two 
days. Such days are to be determined at the discretion of the Superintendent of Schools. The school 
work year for guidance counselors, psychologists, social workers, and high school occupational 
teachers shall be from September 1 to June 30. The aforementioned exceptions may be waived by 
the Superintendent of Schools. 
B. The teachers' working day for grades 6-12 shall be 7 hours and 10 minutes; for grades 
K-5,6 hours and 45 minutes. 
C. Sign-in and sign-out time for teachers in each building will be prepared and distributed to 
all teachers at the commencement of the school year. Sign-out times, however, do not preclude 
required teacher attendance at meetings at dismissal time authorized by the Administration for the 
furtherance of school business and emergency situations in which teachers participate. 
D. During the last ten (1 0) days of school, elementary school days shall be curtailed either by 
one (1) hour or by two (2) hours per day for a total of four (4) hours as determined by the 
Superintendent of Schools and the President of the Association upon receipt of the applicable school 
calendar. If no Agreement, previously negotiated arrangements shall be binding on the parties. The 
District practice regarding the last day of school in the elementary schools shall be maintained. 
E. Guidance counselors will be required to set aside one evening a month for eight (8) 
months on a scheduled basis and on that day the counselor shall have a flexible and adjustable 
schedule to reflect and take into account the evening assignment. 
F. Meetings: 
Elementary level: Teachers shall attend all required meetings scheduled either immediately 
prior to sign-in or at dismissal, including faculty andlor department meetings, not to exceed a 
combined total of 150 minutes per month. It is understood that this total may only be exceeded in 
the event of a dire emergency. A meeting may not exceed 60 minutes in length. 
Secondary (middlehigh school) level: Teachers shall attend all required meetings scheduled 
either immediately prior to sign-in or at dismissal, including faculty and/or department meetings, not 
to exceed a combined total of 135 minutes per month. It is understood that this total may only be 
exceeded in the event of a dire emergency. A meeting may not exceed 60 minutes in length. 
Staff development during faculty and/or department meetings is permissible, provided that it 
does not exceed a combined total of 120 minutes per month and no outside assignments or 
curriculum writing are required for meetings. 
Except for emergency situations, teachers shall be given as much notice as practicable but no 
less than twenty-four (24) hours advance notice of any such meeting. 
ARTICLE 5 
TEACHER ASSIGNMENTS 
A. Teachers will be notified, in writing, of their tentative programs for the coming school 
year as soon as practicable, and under normal circumstances, no later than June 15. Such notification 
shall include the school to which the teachers will be assigned, the grade levels and subjects that they 
will be required to teach and shall also include any subject or unusual classes. Any subsequent 
change of the tentative schedule and program shall be given the teacher upon the change. 
B. On the secondary level, all teachers shall be entitled to an uninterrupted duty free lunch 
period. The length of this period shall be equivalent to the duration of the mean classroom period in 
the building. 
The lunch period for teachers in grades K-5 shall be 45 minutes in length and shall be 
unencumbered and uninterrupted. 
Teachers may leave the school building during their lunch periods. 
C. As part of their employment, teachers may be required to attend not more than four (4) 
evening activities, whether meetings or programs, per year. Activities for which compensation is 
provided will not be counted as part of the four. , 
D. In arranging schedules for teachers who are assigned to more than one school building 
during the day, the Administration shall endeavor to arrange the schedules so that inter-building 
school travel will be kept at a minimum, and teachers shall be assigned to a program of instructional 
time equivalent to that of classroom teachers. Every effort will be made not to assign a duty on those 
days that a teacher's assignment requires travel between buildings. 
E. Secondary school teachers shall be assigned five teaching periods per day and one duty 
period. In the case of unusual scheduling problems, six teaching periods may be assigned. Where a 
teacher has been assigned six teaching periods, that teacher shall not have a duty period or 
homeroom period. 
1. Nine Period Day 
Notwithstanding anything contained herein to the contrary, with respect to the nine 
(9) period day at the secondary level, teachers who are not assigned to a common 
planning period will be afforded a professional period under the following 
guidelines: 
a. Teachers shall select an activity in the area of extra help for students, staff 
development activities, enrichment activities, activities designed for the 
development and/or improvement of educational programs and consulting 
with students and parents concerning attendance. 
b. The selection of an activity or activities shall be submitted to the principal for 
his approval which shall not be unreasonably withheld with the exception of 
study hall assignments which shall be at the sole discretion of the principal. 
c. Study hall assignments during such professional period shall be limited to not 
more than one such assignment every other day during the school year. 
However, every effort will be made within existing staff to reduce such limit 
to one such assignment every other day for one semester. 
d. A professional period may not be used to cover the class of an absent teacher. 
e. Duty assignments shall be distributed equitably and a roster kept for five 
years and be available for examination. 
f. It is understood that the common planning period will not supplant staff 
development or curriculum development initiatives, but will serve as a forum 
for professional dialogue to occur resulting in the continuing enhancement of 
educational opportunities for students. 
g. Staff development/meetings may occur up to one (1) period per week during 
either the common planning period or the professional period, at the 
discretion of administration. No outside assignments or curriculum writing 
are required for meetings. 
F. Every effort shall be made in preparation of secondary school class schedules so that 
teachers may not be required to supervise more than three successive periods. 
G. Every effort shall be made in preparation of secondary class schedules so that teachers of 
English, Mathematics, Science and Social Studies shall not be required to teach more than two 
subject areas, nor have more than four teaching preparations within those areas. The 
aforementioned, however, shall not apply to elective courses. 
H. Elementary teaches shall be provided a daily preparation period not less than 40 minutes 
per day, four days per week, and 30 minutes one day per week. Such time will come from the time 
special teachers of Art, Physical Education, General Music and librarians are assigned to their 
classes. 
In the event such time cannot be arranged from the above, the principal will make every 
effort to provide such time by scheduling alternate supervisory assignments of play and recess 
periods. 
I. Every effort will be made when scheduling special area teachers in the primary grades K- 
3, that in the afternoon, not more than 2 l/2 hours of consecutive teaching by the classroom teacher 
will prevail. 
J. Non-teaching duties shall be distributed equitably among the teaching staff. A duty roster 
shall be kept for five years and be available for examination. 
K. Teachers shall not be required to drive children to activities which take place away from 
the building. 
L. In the event a per diem substitute cannot be secured for an absent teacher, and a teacher is 
needed to provide substitute coverage, administration may reassign said teacher from their duty 
period to cover a class, for no additional pay, up to three (3) times in any school year. Beginning 
with the fourth assigned substitute coverage, a teacher will be paid subject to the rates indicated in 
the schedule below. This applies only to involuntary reassignment from a duty period. 
Teachers will be offered the opportunity to voluntarily provide substitute coverage 
during their preparation and/or lunch periods. Voluntary substitute coverage will be compensated as 
indicated in the schedule below, beginning with the first assignment. 
Administration will retain sole discretion in determining which staff members are to be 
assigned coverages. 
Payment schedule: Year 1 (2004-2005) $30.95 per period 
Year 2 (2005-2006) $32.03 per period 
Year 3 (2006-2007) $33.07 per period 
Year 4 (2007-2008) $34.06 per period 
The parties agree that the assigned covering teacher will follow the plan provided in an 
effort to provide continuity of instruction. It is further agreed that in the absence of a plan, it is 
expected that the teacher will endeavor to provide instruction to the best of their ability. 
M. Each building principal's office shall have a supply of program preference sheets. 
Teachers who desire a change in grade level or subject assignment shall indicate such request on a 
program preference sheet and file the same with the Office of the Principal no later than April 1. 
Such a statement of preference by a teacher shall be given initial consideration in scheduling classes 
for the coming year. 
N. A study of class size in the Copiague School District will be made, and a copy of this 
study will be made available to the Association. 
0. Those classroom teachers who are assigned a preparation period are expected to utilize 
this professional preparation time for preparation for instruction and greater class effectiveness. This 
time may be used for professional work such as: tutoring, preparation for student classes, teaching 
materials, conferences with District supervisory andlor administrative staff, guidance counselors or 
parents. 
P. Breakfast Program - Teachers shall be assigned to supervise the breakfast program, as 
needed, in accordance with the District's implementation plan. It is acknowledged by the 
Association that provided that a teacher's free time is not diminished and the length of the work day 
is not increased, the District has the authority to implement this mandated federal program as it 
deems appropriate. 
ARTICLE 6 
TRANSFERS 
The Board of Education, upon recommendation of the Superintendent of Schools, is charged 
with the authority to assign and transfer personnel as may be deemed necessary in the interest of the 
School District. The Board and the Association recognize that some transfer of teachers from one 
school to another is unavoidable; they also recognize that the frequent transfer of teachers is 
disruptive of the educational process and interferes with optimum teacher performance. All relevant 
factors shall be considered in making transfers or reassignments. Upon the teacher's request, a 
conference with the Superintendent of Schools will be held concerning transfer or reassignment. 
A. When transfers or reassignments of teachers in a school or grade are necessary, 
consideration shall be given first to those who have indicated they are desirous of making a change, 
before non-volunteers are reassigned to such positions. 
B. In cases of involuntary transfer or reassignment, notice to the teacher shalt be given as 
soon as practicable. Teachers will be notified by June 15 by the building principal. 
C. A staff member who wishes to request a transfer from one school to another should direct 
a letter of request to the Superintendent of Schools via the current principal. The letter should state 
the reason for the request. The individual requesting reassignment shall be notified by the 
Superintendent of his decision. 
ARTICLE, 7 
PROMOTIONAL AND NEWLY CREATED POSITIONS 
A. All openings for promotional positions, positions paying salary differentials, and newly 
created positions, with the qualifications thereof, shall be publicized and all qualified teachers may 
apply for such positions. 
B. Teachers presently employed in the District may apply for such positions. The fact of 
their existing employment shall be considered in filling such positions. However, nothing herein 
contained shall preclude the hiring of professional personnel, when, in the judgment of the 
Superintendent of Schools, such hiring is necessary or desirable for the District. 
C. The School District shall continue to notify staff members, during the school year, of 
appointments to these positions. 
ARTICLE 8 
SICK LEAVES AND OTHER LEAVES OF ABSENCE 
A. SICK DAYS: Teachers may be absent for reasons of illness/disability (including 
pregnancy and illness of an immediate family member residing in the household) for up to twelve 
(12) sick days in any school year without loss of pay. The accumulated number of unused sick days 
is unlimited. 
B. PERSONAL DAYS: A teacher may be absent for personal reasons, other than sickness, 
for not more than five (5) days in any school year. Any such personal days taken by a teacher shall 
be deducted from the twelve (12) allowable sick days. 
The Board of Education and the teachers have mutually agreed to a continuation of the 
removal of existing restrictions of the personal day policy for one year. It was the Association's 
contention that teachers would use personal days with discretion and would not use these days 
consecutively wherever possible. 
The Board of Education will review the use of personal days for the 2000-2004 school 
years with the Association. Upon notice to the Association, the Board of Education may reinstate the 
restrictions contained in the 1968-70 contract. This reinstatement is not negotiable. 
C. EXTENDED SICK LEAVE AT FULL PAY: In the event a teacher suffers a 
continuous illness or extended disability which prohibits working for a period in excess of the 
teacher's accumulated sick leave allowance, the teacher shall be entitled to an additional twenty (20) 
days absence without loss of pay. A request in writing, supported by an M.D. certificate indicating 
the nature of the illness andlor disability and the probable date of return to duty shall be presented. A 
medical examination performed by the School Physician may be required if the Superintendent of 
Schools deems it necessary. Any teacher taking advantage of this extended sick leave allowance 
may replace the number of days thereof used in the following manner: 
I .  At the end of each school year, the number of unused sick days remaining will not 
accumulate, but will be used to replace the number of days used for extended sick 
leave purposes as herein provided., The Board of Education shall require the 
repayment of sick leave days used under the extended sick leave privilege as 
follows: 
The first year after the use of extended sick leave privilege, a repayment of not less 
than four (4) days must be made. An automatic salary deduction of 11200th shall 
be made for any of the required repayment days not repaid from accumulated sick 
days, such repayment to be based on the salary in the year of illness. The same 
policy shall be in effect for the second, third and fourth year. ALL days used under 
this extended sick leave policy must be repaid by the end of the fifth year. Under 
no circumstances may sick leave days be borrowed from future accumulation of 
sick days to satisfy obligations under this policy. 
2. If the teacher leaves the District before all of the days used in the extended sick 
leave, as aforesaid are replaced, the Board shall deduct from the teacher's pay 
vouchers a sum equal to the teacher's regular salary for the days not so replaced. In 
the event the sum owed is not fully recouped by the District from the employee's 
pay vouchers, the employee shall be responsible to repay the District the monies 
owed hereunder. 
D. EXTENDED SICK LEAVE AT TWO-THIRDS PAY: In the event a teacher suffers a 
continuous illness or extended disability prohibiting the return to duty after the expiration of the 
teacher's sick days, accumulated sick days, and extended sick leave of 20 days, as herein provided, 
the teacher shall, nevertheless, be entitled to receive two-thirds of the teacher's pay for a number of 
such additional days the teacher may be absent, depending upon length of service within the District 
as hereinafter provided: 
Number of Days Number of Days 
Years of Entitled at Years of Entitled at 
Service Two-Thirds Pay Service Two-Thirds Pay 
1 0 7 35 
2 0 8 40 
3 0 9 45 
4 15 10 5 0 
5 2 5 11 5 5 
6 3 0 12 and over 60 
E. If the teacher leaves the District before all of the days used in the extended sick leave at 
213 pay, as aforesaid, are replaced, the Board shall deduct from the teacher's pay vouchers a sum 
equal to the amount paid the teacher for the days not so replaced. This shall affect only those 
teachers who start to borrow at 213 pay after September 1, 1984. In the event the sum owed is not 
fully recouped by the District from the employee's pay vouchers, the employee shall be responsible to 
pay the District the monies owed hereunder. 
A teacher who t-akes advantage of the extended sick leave provisions under C and D of 
the Sick Leave Policy, requiring the repayment of borrowed sick days shall not be entitled to the 
benefit of such extended sick leave again until the borrowed days have been repaid. 
F. BEREAVEMENT: In the event of a death in the immediate family, a teacher is allowed 
a maximum of five (5) days absence. These days are in addition to the sick leave policy and are not 
deducted from accumulated days. The immediate family includes the employee's spouse, children, 
mother and father, sister and brother. A step-child, step-mother, step-father, step-sister, and step- 
brother shall be included in the definition of immediate family. A substitute parent shall be 
considered a member of the immediate family if the employee has lived with this person for twelve 
(1 2) consecutive months. In the event of a death of a relation, a teacher is allowed a maximum of 
three (3) days absence, and these days are in addition to sick leave and are not deducted from 
accumulated days. Relations are defined as employee's mother-in-law, father-in-law, grandparents 
and grandchild. 
G .  COURT APPEARANCE: If an employee is under subpoena or the employee's services 
are required by the School District for a court appearance, such absence shall not be charged to sick 
leave or personal days. An official copy of the subpoena must be presented to the building principal. 
This does not apply if an employee goes to court on his own personal business. 
H. JURY DUTY: If an employee receives a court notice to appear for jury duty, the 
employee must first submit such notice to the building principal for approval. When a leave is 
granted, it is understood that the employee will receive the employee's regular salary less jury fees. 
I. CHILD CARE LEAVE: An employee may apply for a child care leave for a period of 
at least to the beginning of the next semester after the birth of the child for child-rearing purposes, 
such leave to commence not earlier than the date of birth of the employee's child. At the expiration 
of this period of time, the employee may apply for an extension of this leave for a period up to 
another year. In no event shall child care leave be extended beyond two (2) full years. If granted, 
child care leave shall be without pay. The period of leave may be shortened should the child not 
survive the expiration of the leave period. Notwithstanding the above time limitations, the 
employee's return from a child care leave must coincide with the beginning of a school semester in 
order to ensure continuity of instruction. The Superintendent may, in his sole discretion, determine 
that it is in the best interests of the District to permit a teacher to return from a child care leave earlier 
than the beginning of a school semester. Except in emergency situations, the employee shall provide 
no less than sixty (60) days written notice of hisher intent to apply for this leave to the 
Superintendent of Schools. 
J. MILITARY SERVICE: An employee must have service in Copiague Schools prior to 
entering service. The employee shall be protected under Military Law, Section 243, and any other 
laws relating to military service for employees of school districts. 
K. VISITATION DAYS: The Superintendent of Schools may approve those teacher 
visitation days which he deems beneficial to the School District. 
L. LEAVE OF ABSENCE: Upon written request of an employee, a leave of absence 
without pay for up to one (1) year may be granted in the sole discretion of the Superintendent of 
Schools. 
ARTICLE 9 
SALARIES 
A. The salary placement chart for the period July 1,2004 to June 30,2005 is attached hereto 
as Exhibit "A." 
The salary placement chart for the period July 1,2005 to June 30,2006 is attached hereto 
as Exhibit "B." 
The salary placement chart for the period July 1,2006 to June 30,2007 is attached hereto 
as Exhibit "C." 
The salary placement chart for the period July 1,2007 to June 30,2008 is attached hereto 
as Exhibit "D." 
B. The requirements governing the salary schedule and the salary schedules for Differentials, 
Co-Curricular Activities, Coaching, Intramurals and Copiague Alternate Routes to Education 
Programs [CARE] are annexed hereto as Exhibits E, F, G, H, I and J respectively. 
C. Teachers may elect one of two plans for salary payments. One plan covers 2 1 salary 
payments per year; the second plan, 25 payments per year. The payment plan selected remains in 
effect for the full school year. 
D. 1. Payment of accumulated sick leave: All teachers whose employment continues in 
this School District until retirement shall be entitled at the time of retirement under 
the New York State Teachers Retirement System to receive payment for 
accumulated unused sick leave at the rate of one day for every two days so 
accumulated. Such payment shall be calculated on the basis of 11200th of the 
teacher's annual salary at the time of retirement. For teachers hired after June 30, 
2000, the accumulation of sick leave for payment under this provision will be 
limited to one hundred eighty (1 80) days. 
2. Should a teacher in the employ of the District who has completed at least 20 years 
in the teaching profession, 10 of which must have been served in the Copiague 
Public Schools, die while in the service of the District, the estate of such teacher 
will be entitled to receive payment for accumulated unused sick leave of the 
deceased teacher at the rate of one day for every two days so accumulated. 
3. In lieu of fully accumulating unused sick days each year, teachers may have the 
option of being reimbursed for a portion of such days at the rate of $50.00 per day 
with annual reimbursement not to exceed $350.00. In the event such option is 
exercised, payment therefore will be made at the end of the school year. Upon such 
payment, such days so reimbursed will not accumulate to sick leave. 
E. Payroll Deduction 
1. Annuitv plans - Teachers may enroll in approved tax sheltered annuity plans by 
payroll deduction: 
Union Central Life Insurance Company 
AUSA Life Insurance Co., Inc. 
Ing Financial Advisors 
Edward D. Jones & Co. 
The Equitable Life Assurance Co. 
Fidelity Service Group 
Presidential Life Insurance Company 
Legend Service Corporation 
Lincoln Investment Planning, Inc. 
Long Island Financial Executives, Inc. 
Mutual Financial Serv./Extebank 
PMG Financial Services 
Royal Life Insurance Co. of NY 
Additional companies may be added subject to the approval of the Board of 
Education. 
2. Teachers may utilize payroll deduction for payment of loans to the Teachers 
Federal Credit Union, Great River, New York, and the New York State Teachers 
Retirement System by filing a payroll deduction form with the Business Office. 
3. Teachers may utilize payroll deduction for payments to NYSUT Benefit Trust and 
for Teachers Federal Credit Union by filing a payroll deduction form with the 
Business Office. 
ARTICLE 10 
INSURANCE PROGRAMS 
A. The Board of Education shall provide to each member of the Instructional Negotiating 
Unit the following: 
1. The dental health insurance plan in effect during the year 1969-70 for each member 
and dependents, at no cost to the member. 
2. The long term disability insurance plan as issued to the District by First Fortis, at 
no cost to the member. 
3. Insurance on the life of each member, at no cost to the member, in the sum of 
$45,000.00. 
Once the unit member reaches the age of 70, the face value of the life insurance 
shall be reduced in accordance with the carrier's rules and procedures. There will 
be a thirty-five (35%) percent reduction in the face value of the policy for persons 
who attain the age of 70 and an additional thirty-five (35%) percent for persons 
who attain the age of 75. 
B. Teachers may enroll on a contributory basis in the New York State Health Insurance Plan 
presently in force in the School District. Ninety (90%) percent of the cost will be paid by the 
District. 
Effective July 1, 1996, new hires shall contribute fifteen (1 5%) percent of the family 
premium costs for health insurance and twelve and one-half (1 2l/2%) percent for individual coverage. 
The District may change health insurance carriers with the consent of the Association. 
Unit members who are eligible to participate in the health insurance plan presently in 
force in the District may opt to waive participation in said plan by submission of a waiver of 
coverage, in a form designated by the District, on or before June 15 of the previous school year. The 
unit member shall be entitled to receive thirty-five (35%) percent of the District's portion of the 
annual premium contribution that would normally be paid on the unit member's behalf. Said waiver 
payment, or pro-rata amount if the unit member does not exercise the option for the full year, shall be 
paid annually in one (1) lump sum in the last payroll in June of the year of non-participation, to the 
extent practical. Any unit member who wishes to participate in this benefit must present 
documentary proof that helshe possesses alternate or dual health insurance coverage. 
C .  The District will contribute the sum of $26.00 for each teacher in a pre-paid legal plan. 
ARTICLE 11 
RETIREMENT 
A. Unit members who plan to retire shall advise the Superintendent of Schools, in writing, 
no later than April 1 of the school year in which the unit member intends to retire, of such retirement. 
It is understood that July and August following April 1 constitute part of the same year. 
B. Retirement Incentive: The following retirement incentive shall be offered to employees 
represented by this agreement. During year one of the agreement, any teacher eligible to retire under 
the New York State Teachers Retirement System shall be offered continuation of health insurance 
into retirement at the contribution rate of twenty (20%) percent [eighty (80%) percent District 
contribution] through age 65. In order to be eligible for this incentive, the employee must notify the 
Superintendent of Schools of hisher intention to retire, accompanied by an irrevocable letter of 
resignation effective June 30,2005, no later than February 1,2005. In years two, three and four of 
this agreement, first time eligibles only shall be entitled to the above described incentive, with a 
notification date of no later than February 1, respectively. Individual contracts will be entered into 
between the District and the retiree concerning this incentive. The Association herewith waives the 
applicability of Section 209-a-1-e of the Taylor Law to the entirety of this retirement incentive 
provision, and the retirement incentive shall become null and void and have no force and effect on 
June 30,2008. 
ARTICLE 12 
PROTECTION OF TEACHERS 
A. Teachers will report all cases of physical assault suffered by them in connection with their 
employment: 
1. Such report shall be in writing; shall be addressed to and filed immediately with the 
building principal. This report shall be forwarded by the building principal to the 
Superintendent of Schools. 
2. The Board of Education shall provide, at its sole cost and expense, the services of 
the School Attorney where civil or criminal action is brought against a teacher, 
based upon disciplinary action taken by him against a pupil. In order to receive this 
protection, the teacher must notify the Superintendent of Schools and the building 
principal promptly upon becoming aware that such disciplinary action might result 
in further proceedings against the teacher. 
3. Whenever a teacher is absent from school as a result of personal injury caused by 
an assault occurring in the course of employment or where the injury is sustained 
by a conflict with students while preventing harm to the teacher, student or staff 
member, the teacher shall be paid the teacher's fill salary during such absence, for a 
period not to exceed one (1) year from the date of the occurrence, less the amount 
of any Workers' Compensation Insurance proceeds, and no such part of such 
absence shall be charged to the teacher's annual or accumulated sick leave. 
B. In the event a personal injury does not arise as described in paragraph 3 of this article, but 
occurs otherwise in the course of a teacher's employment, District obligation for the protection 
provided by paragraph 3 shall not exceed a period of 120 school days within one (1) year from the 
date of occurrence. 
ARTICLE 13 
STUDENT DISCIPLINE 
The classroom teacher is primarily responsible for the discipline and maintaining of order in 
the group assigned for instruction. The teacher is also responsible for assisting in student discipline 
and control in the building in which the teacher works. 
It shall be the building principal's responsibility for the formulating of procedures for 
disciplinary problems, and the principal will have the flexibility for utilizing procedures deemed 
adequate in the best interest of the students, staff, building and District. Any serious or repeated 
offenses should be reported to the principal. 
ARTICLE 14 
The Board of Education and Copiague Teachers' Association agree that teacher personnel 
folders will be utilized to contain credentials, certification documents, transcripts, employment 
recommendations received by the District, statements of evaluation, and an employment record card. 
A teacher may inspect hisher personnel folder in the presence of a duly authorized Central 
Office Administrator, when an appointment has been made to do so, during Central Office business 
hours. 
At the time of inspection, the teacher may make potes concerning the contents of the folder or 
request that copies of documents be provided at the teacher's expense. 
ARTICLE 15 
CURRICULUM CONSULTATION 
There shall be a District Curriculum Advisory Council and Elementary and Secondary School 
Curriculum Committees. The organization, functions and responsibilities shall be set forth in the 
Appendix. 
ARTICLE 16 
TEACHING MATERIALS AND SUPPLIES 
The District shall continue the practice of involving the professional staff in making 
suggestions and recommendations concerning materials and supplies. The District's administrative 
staff shall review and make recommendations concerning requests for materials and supplies, and 
shall when possible, discuss with staff members their requests. It is the responsibility of the Board of 
Education and the Superintendent of Schools to make final decisions regarding budgetary items. 
ARTICLE 17 
GRIEVANCE PROCEDURE 
A "grievance" is defined as a complaint by a teacher or a group of teachers based upon an 
alleged violation of the provisions of this Agreement. 
A. PURPOSE: The purpose of this procedure is to secure, at the lowest possible 
administrative level, equitable solutions to problems which may, from time to time, arise with 
respect to the working conditions of teachers under the terms of this Agreement. Both parties agree 
that this proceeding will be kept as informal and confidential as may be appropriate at any level of 
the procedure. Nothing herein contained will be construed as limiting the right of any teacher having 
a grievance to discuss the matter informally with any appropriate member of the Administration with 
a view to having the grievance adjusted. 
B. PROCEDURES: 
1. LEVEL ONE: A teacher with a grievance shall present the grievance in writing to 
the building principal, who may render a written decision thereon within five (5) 
school calendar days after presentation. 
2. LEVELTWO: 
a. If the aggrieved person is not satisfied with the decision on the grievance at 
Level One, or if no written decision has been rendered within five (5) school 
calendar days after presentati~n of the grievance at Level One, the teacher 
may file the grievance in writing with the Superintendent of Schools. Such 
written grievance shall be filed within ten (10) school calendar days after 
presentation of the grievance at Level One. 
b. The Superintendent of Schools, or his designee, will represent the 
Administration at this level of the grievance procedure. The Superintendent, 
or his designee, will meet with the aggrieved person in an effort to resolve the 
grievance. The Superintendent, or his designee, may render a written 
decision on the grievance within ten (1 0) school calendar days after receipt of 
the written grievance. 
3. LEVEL THREE: If the aggrieved person is not satisfied with the disposition of the 
grievance at Level Two, or if no written decision has been rendered on the 
grievance within ten (1 0) school calendar days after the teacher has presented the 
written grievance to the Superintendent at Level Two, the teacher may file the 
grievance in writing with the Board of Education no later than fifteen (1 5) days 
after the presentation of the written grievance at Level Two. 
The Board of Education, or a committee thereof, shall meet with the aggrieved 
teacher in an effort to resolve the grievance, and the Board may render a written 
decision thereon within fifteen (1 5) school calendar days after presentation of the 
written grievance at this level. 
4. LEVEL FOUR: 
a. If the aggrieved person is not satisfied with the disposition of the grievance at 
Level Three, or if no decision has been rendered within fifteen (15) school 
calendar days after the presentation thereof, the teacher may elect to submit 
the grievance to arbitration by filing a written request, therefore, with the 
Board of Education within twenty (20) school calendar days after 
presentation of the grievance at Level Three. 
b. Within ten (1 0) school calendar days after such written request for arbitration 
has been filed with the Board of Education, the aggrieved person and the 
Board shall agree upon a mutually acceptable arbitrator who shall be an 
experienced, impartial and disinterested person of recognized competence in 
the field ofpublic education, and will endeavor to obtain a commitment from 
said person to serve as the arbitrator. If the parties are unable to agree upon 
an arbitrator or to obtain a commitment to serve within the specified period, a 
request for a list of arbitrators may be made to the American Arbitration 
Association by either party. 
The parties will then be bound by the rules and procedures of the American 
Arbitration Association in the selection of an arbitrator. 
c. The arbitrator so selected will confer with the representatives of the School 
Board or a committee thereof and the aggrieved person; shall promptly hold 
such hearings as may be neceSsary; and shall issue a decision not later than 
twenty (20) school calendar days from the date of the close of such hearings, 
or if oral hearings have been waived, then from the date of submission of the 
final written statements and proofs which may be furnished. The arbitrator's 
decision shall be in writing and shall set forth findings of fact and 
conclusions on the issue submitted. The arbitrator will be without power or 
authority to make any decision which requires the commission of an act 
prohibited by law or which violates the terms of this Agreement. The 
decision of the arbitrator shall be filed with the School Board and the 
aggrieved person, and subject to all provisions of the law, shall be final and 
binding. The arbitrator shall have no power to alter, add to, or detract from 
the provisions of this Agreement. 
d. The cost for the services of the arbitrator, including per diem expenses, if 
any, and actual or necessary travel or subsistence expense, shall be borne 
equally by the School Board and the aggrieved person. 
C. RIGHTS OF TEACHERS TO REPRESENTATION: 
1. No reprisals of any kind will be taken by the School Board or any member of the 
Administration against any party in the grievance procedure by reason of 
participation therein. 
2.  Any party in interest may be represented at all stages of the grievance procedure by 
a person of the party's own choosing, except that the teacher may not be represented 
by a representative of any teaching organization other than the Copiague Teachers' 
Association. All written notices and statements required in this grievance 
procedure may be sewed and filed by such representative, but the aggrieved person 
must also sign. 
D. MISCELLANEOUS: 
1. If, in the judgment of the Association, a grievance affects a group or class of 
teachers, the processing of such a grievance may be commenced at Level Two, and 
the Association shall be deemed to be the "aggrieved person" within the meaning of 
this grievance procedure. 
2.  Decisions at all levels of the grievance procedure shall be in writing and shall be 
transmitted promptly to all interested parties. 
3. Anything contained herein to the contrary, notwithstanding, if a teacher or group of 
teachers claim a grievance with respect to a matter not embraced within this 
contract, the teacher may nevertheless pursue such grievance under the terms of this 
Article, except for Level Four which shall not be available to the teacher in such 
case. In such case, the party claiming grievance shall be entitled to a hearing before 
the Board of Education. 
4. In the event the Superintendent proposes a change of by-laws or policy to the Board 
of Education which will affect the terins or conditions of employment not covered 
by the terms of this Agreement, he shall discuss the proposal with representatives 
of the Copiague Teachers' Association with respect to the substance of such 
proposal. 
5. A grievance will be deemed to have been waived unless presented within forty-five 
(45) school days after the event or events on which the grievance is based is known 
or reasonably should have been known by the grieving party. 
ARTICLE 18 
SCHOOL INSTRUCTIONAL IMPROVEMENT 
LEAVE OF ABSENCE 
A Sabbatical Leave of Absence, under the provisions of the School Instructional Improvement 
Leave of Absence Policy, shall be granted to 1% of the instructional unit, provided they meet the 
criteria established by the Superintendent of Schools and approved by the Board of Education. A 
copy of the aforementioned policy is included in the Appendix. 
ARTICLE 19 
IDENTIFICATION TAGS 
All teachers shall be required to wear District-issued identification tags at all times while on 
duty. 
ARTICLE 20 
SECTION 125 OF THE I.R.S. CODE 
All unit members shall be entitled to participate in a Section 125 plan implemented by the 
District. 
ARTICLE 21 
ASSOCIATION RIGHTS 
1. The Association may request use of school buildings for Association building meetings. 
Such request is to be in writing, indicating time, date and purpose of meeting. The request is to be 
submitted for approval to the building principal forty-eight (48) hours prior to the requested meeting 
where possible and will be granted except when in conflict with other scheduled meetings or 
activities. 
Request by the Association for the use of a school building for Association District-wide 
or multi-building meetings on days when schoo! is in session must be submitted to the 
Superintendent of Schools for approval. The request must indicate date, time, purpose of meeting 
and building requested. Such request will be submitted in writing at least forty-eight (48) hours prior 
to the requested meeting where possible and will be granted except when in conflict with other 
scheduled meetings or activities. The District regulations covering use of school buildings shall 
apply. 
2. Use of school facilities for fund raising activities for the COPTA scholarship fund 
requires District approval. Regular application and procedures regarding use of school buildings 
shall be followed. 
3. The Association may utilize existing teacher school mailboxes for the purpose of 
distributions of Association information. The Association shall provide the Superintendent of 
Schools and principals with a courtesy copy of all material at the time of distribution to the faculty. 
Teacher mailboxes shall not be utilized for distribution of defamatory materials. The Association 
may utilize existing bulletin boards located in staff lounges and/or dining rooms for the purpose of 
posting materials dealing with COPTA business. 
4. The Association may utilize the copying equipment for official Copiague Teachers' 
Association business. However, such use may not interfere or interrupt normal school operations. 
All materials and supplies needed are to be furnished by the Association. 
5 .  The Superintendent of Schools and/or his designee shall meet monthly on mutually 
agreed dates with the Copiague Teachers' Association Executive Board. The meeting may be 
postponed or canceled by mutual agreement between the Superintendent of Schools and the 
President of the Copiague Teachers' Association. 
6. Every effort will be made on the behalf of the President of the Copiague Teachers 
Association to schedule non-teaching responsibilities at the end of each school day, not to exceed a 
120 minute block of time. Upon mutual agreement by and between the Superintendent of Schools 
and the President of COPTA, this 120 minute block of time may be rescheduled within the school 
day. The President and Grievance Chairperson will not have a regularly scheduled duty period. 
7. COPTA building representatives may meet with their building principal by appointment 
regarding contractual matters relating to the building. 
8. The President and Grievance Chairperson of COPTA may visit schools in the District 
during their preparation period or relieved duty period to confer with teachers regarding COPTA 
business provided the same does not interfere with or interrupt the programs of the school or of any 
of the teachers. It is understood that the President or Grievance Chairperson of COPTA will not 
confer with teachers or enter a teacher's classroom during the teacher's teaching time, duty period, 
homeroom or supervisory time. Regular sign-in and sign-out procedures must be followed. 
9. Association representatives may confer with teachers in their building regarding 
Association business during the school day provided same does not interfere with or interrupt the 
programs of the school, any teachers, or of the Association representative. It is understood that the 
Association representative will not confer with teachers or enter the teacher's classroom during a 
teacher's teaching time, duty period, homeroom or supervisory time. 
10. Non-District Association representatives may meet with a teacher regarding COPTA 
business during the scheduled lunch periods of the particular building and before and after the work 
day provided the same does not interfere with or interrupt the programs of the school or of any 
teachers. It is understood that the non-District Association representatives will not confer with 
teachers or enter a teacher's classroom during the teacher's teaching time, duty period, homeroom or 
supervisory time. Regular sign-in and sign-out procedures must be followed. 
1 I .  The Association shall be supplied the schedules of teaching assignments and duties for all 
buildings as soon as practicable. 
12. The Association will be afforded a total of twenty-four (24) Association days to conduct 
Association business. 
13. The Association shall have the opportunity to see the approved minutes of the Board of 
Education meeting. 
ARTICLE 22 
CONTRACTUAL PROVISIONS 
1. This Agreement shall become effective as of July 1,2004, and shall expire on June 30, 
2008. 
2 .  This Agreement cannot be changed, altered, or modified, except in writing, signed by 
both parties, which writing will be considered as an addendum to this Agreement. 
3. In the event any part of this Agreement is determined to be unenforceable, as being 
contrary to law, the remainder of the Agreement shall survive and continue in effect. 
4. Copies of this contract will be made available by the Board of Education, and a copy 
distributed to each teacher now employed or hereafter employed by the School District. 
5 .  IT IS AGREED BY AND BETWEEN THE PARTIES, THAT ANY PROVISION OF 
THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL 
FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE 
LEGISLATIVE BODY HAS GIVEN APPROVAL. 
6. The Association shall notify the Board of Education at least six months prior to the 
expiration of this contract, of its intention to negotiate for a new contract, and negotiations shall 
commence by mutual agreement of the parties but in no event later than February 1. 
ARTICLE 23 
NO STRIKE CLAUSE 
Pursuant to the provisions, subdivision 3(b) of Section 207 Civil Service Law, the Copiague 
Teachers' Association hereby affirms that it does not assert the right to strike against any 
government; to assist or participate in any such strike; or to impose an obligation to conduct, assist or 
participate in such a strike. 
COPIAGUE UNION FREE SCHOOL DISTRICT 
superintendent of Schools 
COPIAGUE TEACHERS' ASSOCIATION 
4~ 
ue ~eakhers'  Association 
EXHIBIT A - TEACHER SALARY SCHEDULE 2004105 
STEP BA BA+15 BA+30 BA+60 MA MA+15 MA+30 MA+45 
1 43,239 45,034 49,573 53,508 
2 44,617 46,664 5 1,284 55,015 
3 46,516 48,507 53,298 57,199 
4 48,561 50,486 55,73 1 59,698 
5 50,551 52,548 57,984 61,824 
6 52,594 54,375 60,l 25 62,208 64,021 
7 54,425 56,167 62,44 1 64,464 66,273 
8 56,276 57,918 64,742 66,734 68,602 
9 58,102 59,844 67,232 69,017 70,985 
10 60,259 61,894 69,540 71,415 73,382 
11 62,234 63,954 71,847 73,745 75,692 
12 63,921 66,022 75,170 74,216 76,227 78,007 80.31 0 
13 65,771 68,072 77,437 76,727 78,765 80,639 82,827 
14 67,391 69,832 79,738 79,145 81,204 83,226 85,256 
15 68,912 70,991 76,806 82,132 81,416 83,443 85,094 87,598 
16 84,137 82,947 85,205 87,121 90,193 
The salary schedule is limited to the BA, BA+15, MA, MA+30, MA+60, MA+75, and DR columns with the 
following exception: employees presently in the BA+30, BA+60, MA+15 and MA +45 columns may remain 
in those columns. 
EXHIBIT B -TEACHER SALARY SCHEDULE 2005106 
STEP BA BA+15 BA+30 BA+60 MA MA+15 MA+30 MA+45 ' 
1 44,752 46,610 51,308 55,381 
2 46,179 48,297 53,079 56,941 
3 48,144 50,205 55,163 59,201 
4 50,261 52,253 57,682 61,787 
5 52,320 54,387 60,013 63,988 
6 54,435 56,278 62,229 66,262 
7 56,330 58,133 64,626 66,720 68,593 
8 58,246 59,945 67,008 69,070 71,003 
9 60,136 61,939 69,585 71,433 73,469 
10 62,368 64,060 71,974 73,915 75,950 
11 64,412 66,192 74,362 76,326 78,341 
12 66,158 68,333 76,814 78,895 80,737 
13 68,073 70,455 80,147 79,412 81,522 83,461 85,726 
14 69,750 72,276 82,529 81,915 84,046 86,139 88,240 
15 71,324 73,476 79,494 85,007 84,266 86,364 88,072 90,664 
16 87,082 85,850 88,187 90,170 93,350 
The salary schedule is limited to the BA, BA+15, MA, MA+30, MA+60, MA+75, and DR columns with the 
following exception: employees presently in the BA+30, BA+60, MA+15 and MA +45 columns may remain 
in those columns. 
EXHIBIT C - TEACHER SALARY SCHEDULE 2006107 
STEP BA BA+15 BA+30 BA+60 MA MA+15 MA+30 MA+45 
1 46,206 48,125 52,976 57,181 
2 47,680 49,867 54,804 58,792 
3 49,709 51,837 56,956 61,125 
4 51,894 53,951 59,557 63,795 
5 54,020 56,155 61,963 66,068 
6 56,204 58,107 64,251 68,416 
7 58,161 60,022 66,726 70,822 
8 60,139 61,893 69,186 71,315 73,311 
9 62,090 63,952 71,847 73,755 75,857 
10 64,395 66,142 74,313 76,317 78,418 
11 66,505 68,343 76,779 78,807 80,887 
12 68,308 70,554 79,310 81,459 83,361 
13 70,285 72,745 81,993 84,171 86,173 
14 72,017 74,625 85,211 84,577 86,777 88,939 91,108 
15 73,642 75,864 82,078 87,770 87,005 89,171 90,934 93,611 
16 89,912 88,640 91,053 93,101 96,384 
The salary schedule is limited to the BA, BA+15, MA, MA+30, MA+60, MA+75, and DR columns with the 
following exception: employees presently in the BA+30, BA+60, MA+15 and MA +45 columns may remain 
in those columns. 
EXHIBIT D - TEACHER SALARY SCHEDULE 2007108 
STEP BA BA+15 BA+30 BA+60 MA MA+15 MA+30 MA+45 ' MA+60 MA+75 DR 
1 47,592 49,569 54,565 58,896 63,452 64,575 65,699 
2 49,110 51,363 56,448 60,556 65,423 66,637 67,852 
3 51,200 53,392 58,665 62,959 67,578 68,845 70,112 
4 53,451 55,570 61,344 65,709 70,284 71,480 72,678 
5 55,641 57,840 63,822 68,050 72,681 73,862 75,043 
6 57,890 59,850 66,179 70,468 75,013 76,228 77,444 
7 59,906 61,823 68,728 72,947 77,352 78,653 79,953 
8 61,943 63,750 7 1,262 75,510 79,984 81,270 82,556 
9 63,953 65,871 74,002 75,968 78,133 82,661 83,829 84,995 
10 66,327 68,126 76,542 78,607 80,771 85,184 86,351 87,518 
11 68,500 70,393 79,082 81,171 83,314 87,723 88,996 90,269 
12 70,357 72,671 81,689 83,903 85,862 90,429 91,585 92,739 
13 72,394 74,927 84,453 86,696 88,758 93,392 94,493 95,348 
14 74,178 76,864 87,114 89,380 91,607 96,086 97,187 97,985 
15 75,851 78,140 84,540 90,403 89,615 91,846 93,662 96,419 98,614 99,714 100,688 
16 92,609 91,299 93,785 95,894 99,276 101,349 102,482 103,616 
The salary schedule is limited to the BA, BA+15, MA, MA+30, MA+60, MA+75, and DR columns with the 
following exception: employees presently in the BA+30, BA+60, MA+15 and MA +45 columns may remain 
in those columns. 
EXHIBIT E 
REQUIREMENTS GOVERNING THE SALARY SCHEDULE 
Additional allotment for Special Work to be specified by the Superintendent of Schools. 
Full credit given for Military Service only if entered while teaching in the Copiague Schools. 
The following additional amount: $2,250 commencing with the twentieth (20th) year in the 
teaching profession; 10 of the years must have been served in the Copiague Schools. 
The following additional amount: $1,000 commencing with the twenty-third (23rd) year in 
the teaching profession; 13 of the years must have been served in the Copiague Schools. 
The following additional amount: $2,500 commencing with the twenty-fifth (25th) year in the 
teaching profession; 15 of the years must have been served in the Copiague Schools. 
The following additional amount: $3,500 commencing with the twenty-seventh (27th) year in 
the teaching profession; 17 of the years must have been served in the Copiague Schools. 
All teachers who do not receive an increment shall receive an additional $1,000. 
Eligibility for longevity payments shall be as follows: 
Longevity payments shall be made automatically to teachers in accordance with the schedule 
and time tables as follows: 
a. Teachers commencing their 20tW23rd25tW27th year of service between September 1 
and November 30, shall be eligible for longevity payment on September 1 of that school 
year. 
b. Teachers commencing their 20tW23rd25tN27th year of service between December 1 and 
March 3 1, shall be eligible for longevity payment on February 1 of that school year. 
c. Teachers commencing their 20tW23rd25tW27th year of service between April 1 and 
June 30, shall be eligible for longevity payment on September 1 of the following school 
year. 
No grievances shall be raised by the Union with respect to any alleged dispute regarding the 
District's implementation of this policy prior to September 1, 1988. 
It is further agreed and understood by the parties that the definition of "teaching profession" 
for purposes of longevity, while clear on its face, was intended by the parties to mean full-time 
teaching experience in the classroom by certified unit members excluding work experience of 
teacher assistants, per diem substitutes, et al. 
9. Acceptability of credits for advancement to a higher salary classification. 
a. College credits taken by staff members matriculated in an acceptable program toward an 
advance degree may by credited for salary purposes. 
b. Beyond the MA classification level, college credits for salary purposes must be at the 
graduate level and earned after full completion of the MA requirements. Credits must be 
in related courses. 
c. In order to qualify for the MA+75 column, a minimum of nine (9) of the fifteen (15) 
graduate andlor inservice credits taken must be in coursework related to instructional 
technology. Coursework eligible for the MA+75 column may not commence prior to the 
Fall 2004 academic semester. 
d. All inservice credits must have prior approval of the Superintendent of Schools if they 
are to be credited for salary purposes. Teachers shall not be charged a fee for District 
inservice courses. 
e. Salary classification changes will become effective September 1 of the school year for 
courses completed prior to September 1. Official transcripts must be submitted and 
credits must be recorded by the teacher no later than October 15, or salary change will 
not be granted until September 1 of the following year. Official documentation of 
successful completion of courses will be accepted in lieu of an official transcript until 
October 15. However, official transcript m,ust be submitted for final approval as noted. 
f. Effective September 11, 2004, advancement to a higher salary classification (column 
movement) shall be limited to one column per year. 
10. Advancement from one salary step to the next salary step (except as otherwise herein provided 
in Article 9): 
a. Advancement from step to step shall be automatic. 
b. Advancement shall be at the rate of only one (1) step per year. 
c. Advancement shall be on September 1 and February 1 of each school year. 
1. Those teachers whose appointment date is effective between September 1 and 
November 30 shall advance to their next step on September 1 of the following 
school year. 
2. Those teachers whose appointment date is effective from December 1 to March 3 1 
shall advance to their next step on February 1 of the following school year. 
3. Those teachers whose appointment date is effective from April 1 to June 30 shall 
advance to their next step on September 1 of the school year following the 
completion of one full year of teaching in the school district. 
1 1. This schedule is not retroactive. 
EXHIBIT F 
DIFFERENTIALS 
Guidance .045 
Psychologist .045 
Teacher - Special Education .O 10 
H.S. Occupational Exp. Program .045 
M.S. Career Learning Resource Center Program .045 
Social Worker ,045 
(The above percentages shall be applied to base salary. Base salary shall be 
defined as annual salary, less longevity.) 
Instructional Resource Teachers 2004-2008 $484. 
HIGH SCHOOL: 
African American Student Organization 
Art Club 
Band Camp Director 
Band Camp Assistant Director 
Band Director 
Bringing Unity Through YoulhlBUlY 
Central Treasurer 
Choral Director 
Choral Director (HS Play) 
Choreography (HS Play) 
Class Advisor - Freshman 
Class Advisor - Sophomore 
Class Advisor - Junior 
Class Advisor - Senior 
Color Guard 
Distributive Education ClublDECA 
French Club 
Future Business LeaderslFBLA 
German Club 
Humanities Club 
Intercultural Club 
Italian Club 
Jazz Band 
Key Club 
Kickline 
Literary Magazine 
Madrigal Choir Director 
Marching Band Assistant Director 
Marching Band Director 
Mathletes 
Moot Court 
National Honor Society 
Newspaper 
Pit Orchestra 
Poetry Club 
Post Prom Activities Coordinator 
Quiz BowVKnowledgelScience Brain 
Renaissance Club 
School Store 
Science Olympiad 
Senior Play Director 
Set Designer (Senior Play) 
Spanish Club 
Student Activities Coordinator 
Student Faculty Communications 
Students Against Drunk Driving 
Technology Club 
Varsity Club 
Weight Training Fitness Club 
Winterguard 
Yearbook 
MIDDLE SCHOOL: 
Art Club 
Band A (including Jazz Ensemble) 
Band B (including Wind Ensemble) 
Builder's Club 
Central Treasurer 
Cheerleading 
Chorus (6-7-8, including Chamber) 
Ecology Club 
Foreign Language Club 
Kickline 
Multi-Media 
National Junior Honor Society 
Newspaper 
Photographer 
Student Council Advisor 
Technology Club 
Winterguard 
Yearbook 
DISTRICT: 
Elementary Band (3) 
Student Council Advisor (3) 
Elementary Computer Mentor (3) 
Building Website Coordinator (5) 
SYSOPs (5) 
Literacy Collaborative Coordinator 
NYSSMAISCMEA District Coordinator 
EXHIBIT G - COGURRICULAR 
EXHIBIT H - COACHING 
BOYS: 
Football - Varsity 
Football - Varsity Assistant (3) 
Football - JV Head 
Football - JV Assistant 
Football - Middle School 
Football - MS Assistant 
Soccer - Varsity 
Soccer - Varsity Assistant 
Soccer - JV 
Soccer - Middle School 
Cross Country - Varsity 
Cross Country - Middle School 
Basketball - Varsity 
Basketball - Varsity Assistant 
Basketball - JV 
Basketball - Freshman 
Basketball - 8th Grade 
Basketball - 7th Grade 
Wrestling -Varsity 
Wrestling - JV 
Wrestling - Middle School 
Bowling - Varsity 8 JV 
Track 8 Field - Varsity 
Track 8 Field - Ass1 Varsity (2) 
Track & Field - Middle Schod 
Baseball - Varsity 
Baseball - Varsity Assistant 
Baseball - JV 
Baseball - Freshman 
Baseball - Middle School 
Winter Track -Varsity 
Tennis - Varslty 
Tennis - Middle School 
Lacrosse - Varsity 
Lacrosse - Assistant Varsity 
Lacrosse - JV 
Lacrosse - JV Assistant 
Lacrosse - Middle School 
Golf - Varsity 
GIRLS: 
Field Hockey -Varsity 
Field Hockey - JV 
Tennis - Varsity 
Tennis - JV 
Tennis - Middle Schod 
Volleyball - Varsity 
Volleyball - JV 
Volleyball - 8th Grade 
Volleyball - 7th Grade 
Basketball - Varsity 
Basketball - Varsity Assistant 
Basketball - JV 
Basketball - 8th Grade 
Basketball - 7th Grade 
Softball - Varsity 
Sonball - Varsity Assistant 
sonball - JV 
Softball - Middle School 
Gymnastics -Varsity 
Gymnastics - Assistant Varsity 
Gymnastics - Middle School 
Track & Field - Varsity 
Track 8 Field - Middle School 
Winter Track - Varsity 
Soccer - Varsity 
Soccer - Varsity Assistant 
Soccer - JV 
Soccer - Middle School 
Lacrosse - JV 
Lacrosse - JV Assistant 
Cheerieading -Varsity 
Cheerleading - JV 
Post season work (practicelcontest) will be compensated at the rate of . O l  per day of the annual 
base coaching salary not to exceed .I 2. 
Effective July I ,  2000, an additional longevity stipend of four hundred ($400) dollars will be paid 
to coaches who have completed five continuous years of coaching in the same sport. 
EXHIBIT I 
INTRAMURALS 
High School & Middle School 
Boys & Girls Intramural Activities 887 918 94 8 976 
EXHIBIT J 
COPIAGUE ALTERNATE ROUTES TO EDUCATION 
CAREPADISTRIDE 
Teaching 
Guidance 
APPENDIX 
Elementary & Secondary School Building Curriculum Committees ............................................. 30 
District Curriculum Advisory Council ........................................................................................... 32 
School Instructional Improvement Leave of Absence Policy ........................................................ 34 
ELEMENTARY AND SECONDARY SCHOOL BUILDING CURRICULUM COMMITTEE 
1. PURPOSES OF BUILDING CURRICULUM COMMITTEE 
A. Assist the building principal in implementing and interpreting the curriculum to staff 
members. 
B. Meet, when necessary, with the building principal to discuss the progress of the 
current curriculum and present suggestions and improvements for consideration. 
C. Suggest to the principal innovations in curriculum which can be practically 
implemented and seem to stand a good chance of being successfbl. 
D. Work with the building principal in a program of continuous evaluation and 
improvement of the curriculum. 
2 .  FUNCTIONS OF BUILDING CURRICULUM COMMITTEE 
A. Assist the building principal in the identification and refinement of curriculum needs. 
B. Coordinate with the building principal recommendations for curriculum improvement 
and help prepare proposals to be presented to the District Curriculum Advisory 
Council for consideration. 
C. Work in conjunction with the building principal to: 
Further develop a fimctioning spirit of professionalism toward the improvement 
of the curriculum. 
Assist in the implementation of the curriculum at the building level. 
Assist in the distribution and interpretation of curriculum materials and printed 
matter to the staff. 
Assist in interpreting the curriculum program to parents and public. 
Coordinate grade level activities such as contests, budget, grade assembly, etc. 
Assist in the establishment of techniques and procedures for the evaluation of 
specific curricular areas. 
Develop a greater sensitivity toward areas in need of evaluation and 
improvement. 
Help increase the extent and range of useful information for staff members. 
Assist in developing a wider and deeper interest in the importance of specific 
areas being highlighted. 
Further develop an awareness and sensitivity to others' needs and appreciation 
of all contributions. 
Assist, as needed, in teacher orientation programs. 
3. MEMBERSHIP 
The Building Curriculum Committee for elementary buildings, K-5, shall be composed of 
the following: 
A. The building principal shall act as chairperson for the Building Curriculum 
Committee. 
B. Seven (7) staff members will be selected annually by the building principal for 
membership on the committee. Of this number, one (1) staff member shall be 
selected from each grade level, K-5, and one (1) staff member from the special areas. 
The Building Curriculum Committee for the Middle School, 6-8 shall be composed of the 
following: 
A. The building principal shall act as chairperson for the Building Curriculum 
Committee. 
B. Chairpersons or supervisors of the following departments: English, Social Studies, 
ScienceIHealth, and Mathematics. 
In those departments which have supervisors on the committee, a staff member from 
that department will be added to the committee. 
One Middle School staff member from each of the following areas will also be 
included: Home Economics, Art, Music, Industrial Arts, Physical Education, Foreign 
Language, one teacher from grade 6, and a guidance counselor. 
The Building Curriculum Committee for the High School, 9-1 2, shall be composed of the 
following: 
A. The building principal shall act as chairperson for the Building Curriculum 
Committee. 
B. All department chairpersons or supervisors: English, Social Studies, ScienceIHealth, 
Mathematics, Foreign Language, Home Economics, Industrial Arts, Music, Physical 
Education, Art and Business Education. 
In those departments which have supervisors on the committee, a staff member from 
that department will be added to the committee. 
In the event neither a department chairperson nor a supervisor has been assigned to a 
department, a staff member from that department will be added to the committee. 
The head librarian, Director of Athletics and Physical Education, and the head 
counselor. 
The assistant principals. 
Special area teachers may be invited by the chairperson of the Building Curriculum Committee 
when the need arises. Special area teachers are defined as Art, Physical Education, Music, 
Psychologist, Remedial Reading, Special Education, Speech, librarian, social worker, and 
guidance counselor. 
Reports of the Building Curriculum Committee meetings will be distributed to the individual 
building staff members and the Superintendent of Schools. 
The Building Curriculum Committee shall meet a minimum of five (5) times during the school 
year. Chairperson of the committee is responsible for calling the meetings. 
DISTRICT CURRICULUM ADVISORY COUNCIL 
The Curriculum Advisory Council shall be composed of members of the school district 
administrative and teaching staff, whose sole responsibility shall be to act as an advisory body to 
the Superintendent of Schools in relationship to curriculum development within our school 
district. 
1. PURPOSES OF THE CURRICULUM ADVISORY COUNCIL 
A. Foster coordination and articulation in the planning of curriculum development, K- 12. 
B. Promote continuous evaluation and improvement of the curriculum. 
C. Make recommendations for the coordination of curriculum and instructional 
improvement. 
2. FUNCTIONS OF THE CURRICULUM ADVISORY COUNCIL 
A. Serve as an advisory body to the Superintendent of Schools. 
B. Advise the Superintendent of Schools regarding recommendations for curriculum 
changes within the district. 
C. Help coordinate recommendations for curriculum improvement. 
D. Assist in the identification and clarification of needs for curriculum improvement. 
E. Assist in identifying curriculum needs and establish priorities. 
F. Review and help coordinate work of all committees. 
G. Serve as liaison between administrative and teaching staff. 
MEMBERSHIP 
Each building principal will select a teacher from the Elementary and Secondary Building 
Committee to serve on the District Curriculum Advisory Council. 
The Curriculum Advisory Council shall be composed of the following: 
A. Assistant Superintendent of Schools 
B. Elementary schools, K-5, shall have three (3) elementary school teachers, one from 
each of the elementary buildings. 
C. Middle School, 6-8, shall have three (3) middle school teachers. 
D. High School, 9-12, shall have three (3) high school teachers. 
E. Administrative Council: The Superintendent of Schools shall elect members from the 
Administrative Council as follows: 
The elementary school administrative staff shall have one (1) member. 
The secondary school administrative staff shall have two (2) members: one 
from the Middle School and one from the High School. 
F. The Superintendent of Schools shall select three (3) supervisory staff members. 
G. Director of Pupil Personnel 
H. Superintendent of Schools' two (2) designees. 
4. ORGANIZATION 
A. The Assistant Superintendent or the Superintendent's designee shall act as chairperson 
of the Council. 
B. The Council shall meet, as a single body, no less than four (4) times a year and be 
subject to call by the chairperson. 
C. Ad hoc sub-committees may be created to work on specific items. Specific 
instructions with regard to purpose and responsibility of each committee will be 
approved by the Council. These committees may be assigned to work independently 
or in conjunction with the Council. 
D. Building principals will be responsible for naming people to work on special 
committees as needed. 
E. District-wide committees may be organized by grade level, subject matter areas, or 
along lines determined by any of the needs of the Curriculum Advisory Council. 
F. No less than two (2) members of the Curriculum Advisory Council shall be working 
members of any and all special committees. 
Reports of the District Curriculum Advisory Council will be distributed to all members of the 
District Advisory Council, the Superintendent of Schools, all principals and one copy forwarded 
to the principals' offices for posting. 
SCHOOL INSTRUCTIONAL IMPROVEMENT LEAVE OF ABSENCE POLICY 
PREAMBLE 
The Board of Education, as part of its program for the improvement of the educational program 
in the school district, may grant a leave of absence to any member of the entire professional staff. 
The purpose of the leave would be to give the applicant an opportunity to make a substantial 
contribution to the improvement of the instructional program in the Copiague Public Schools and 
to enhance the competency of the staff member. 
The Instructional Improvement Leave shall be systematically planned to promote changes in 
knowledge, techniques, skills and attitudes which improve an individual's effectiveness in the 
classroom and make a substantial contribution to the instructional program in the Copiague 
Public Schools. 
SABBATICAL LEAVE OF ABSENCE 
A Sabbatical Leave of Absence may be granted to any member of the professional staff of the 
Copiague Public Schools provided he meets the criteria established by the Superintendent of 
Schools and approved by the Board of Education. The granting of a leave of absence is also 
subject to the recommendation of the building principal and the Superintendent of Schools and 
the approval of the Board of Education. 
The purpose of this leave would be to give a professjonal staff member an opportunity to devote 
one semester, or a full school year of two consecutive semesters, for study designed to make a 
substantial contribution to the improvement of the educational program and to enhance the 
competency of the professional staff member in his employed field of specialization in the 
Copiague Public Schools. 
A leave, for study or study and travel, must be directly related and necessary to the 
accomplishment of the purpose enumerated throughout the School Instructional Improvement 
Leave of Absence Policy. 
ELIGIBILITY AND QUALIFICATIONS 
Professional staff members of the Copiague Public Schools, who meet the qualifications, shall be 
eligible to apply for a Sabbatical Leave. 
1. The applicant must hold permanent New York State Certification in the area in which 
he is employed in the Copiague School District. 
2 .  The applicant must have completed seven (7) years or more of continuous and 
uninterrupted service of a satisfactory nature as a full-time employee of the Copiague 
Public Schools. A leave, paid or unpaid, shall be considered an interruption of 
continuity in the consideration of seven (7) consecutive years of service, except in the 
following cases: 
a. A leave for maternity purposes will not be considered an interruption of service. 
However, the candidate must actually serve a minimum of seven (7) years on 
the job. 
b. A sick leave that does not exceed one semester. 
c. A sick leave that extends beyond one semester. However, the candidate must 
actually serve a minimum of seven (7) years on the job. 
3. The applicant must hold a Master's Degree, or an equivalent of thirty (30) credits of 
graduate work in an approved institution of higher learning and hold tenure in his 
present assignment. 
4. An applicant accepted for a Sabbatical Leave must guarantee, in writing, that he will 
return to the Copiague School District for two (2) full school years upon completion 
of his leave. Repayment of total funds granted under this leave will be required if the 
recipient fails to comply with this requirement. 
5. The applicant agrees not to accept other employment, unless prior approval has been 
granted by the Board of Education, during the period of this leave. In no case will the 
total amount received from the leave pay, tuition allowance, a grant or a stipend, 
exceed the base salary of the employee. Should the amount of other remuneration be 
sufficient to cause the employee's base salary to be exceeded, the Sabbatical Leave 
pay will be reduced to the amount the employee would receive as his base salary if he 
had not taken such a leave. 
6. A Sabbatical Leave will not be granted for completion of requirements for 
certification. Personnel shall not use this leave primarily to qualify for certification or 
preparation for a position in another field or area. 
An applicant who wishes to undertake formal study shall agree to take at least fifteen 
(1 5) hours of graduate work per semester at a accredited university or institution of 
higher learning. Upon prior approval, the applicant for a one semester leave may be 
permitted, when necessary, to take up to three (3) credits in one summer session 
toward the fifteen (1 5) credit requirement. Upon prior approval, an applicant for a 
full year leave may be permitted, when necessary, to take up to six (6) credits in one 
summer semester toward the thirty (30) credit requirement. No more than six (6) 
credits may be taken in the summer portion of the full year sabbatical. An official 
transcript must be presented following the completion of courses. 
8. An applicant who included travel as part of his leave of absence shall include with his 
application a detailed itinerary of his trip which will indicate specific ways in which 
the travel is directly related and necessary to the accomplishment of the program of 
study. 
9. The credit requirements, or any of the above requirements, may be waived by the 
Superintendent of Schools. A variation essential and necessary to meet the purposes 
of the Sabbatical Leave may be considered provided the request is fully explained and 
included in the application for said leave. 
FINANCIAL POLICIES 
1. Compensation for a staff member under a Sabbatical Leave shall be as follows: 
a. For one semester, the compensation will be a full base pay for one-half year. 
b. For a full school year leave, the compensation will be 213 of base pay. In 
addition, for a leave of one year duration, a tuition allowance of up to a 
maximum of $1,500 will be paid towards the cost of tuition, textbooks and fees 
incidental to college or university study. In no case will a staff member receive 
from leave pay, tuition allowance, grants or stipends, an amount in excess of the 
regular full base salary of the employee. 
2 .  Payment of salary to a staff member on leave shall be made in accordance with the 
provisions of the Board of Education for payment of salary to other members of the 
professional staff. The employee on leave shall be responsible for keeping the 
Business Office advised of his address. 
3 .  Staff members on leave will be considered in the employ of the Board of Education 
and shall retain all rights of tenure, retirement, salary rating and insurance. 
4. Monies paid to the staff member during the time he is on leave of absence are subject 
to the required deductions: withholding taxes, social security, pension, insurance and 
other authorized deductions. 
5 .  If a staff member on Sabbatical Leave fails to fulfill, successfully, all of the 
requirements and purposes for which the l'eave was granted, the Superintendent of 
Schools shall report this fact to the Board of Education and the Board may terminate 
the leave of absence. However, the employee will be granted an opportunity to 
present to the Superintendent of Schools, in writing, any circumstances that may 
warrant a partial or full waiver of the followi~lg provisions: 
a. The recipient will be liable for the repayment of funds expended on his behalf 
for the purpose of this leave. 
b. The latter stipulation applies also to a staff member who completes the leave in 
duration of time, but who does not fulfill, successfully, all of the requirements 
and purposes for which the leave was granted. 
RETURN TO SERVICE 
At the expiration or termination of the leave of absence, a staff member shall be assigned to a 
position in his tenure area. 
REPORTS 
1. A typewritten report shall be filed with the Superintendent of Schools at the mid-point 
of the period for which the leave of absence was granted. This report shall contain 
sufficient information consistent with the objectives and purposes of the leave. 
2.  Upon completion of the leave, a comprehensive typewritten report shall be filed with 
the Superintendent of Schools. This report shall cover in detail the work completed 
during the period of the leave. It shall also have the applicant's appraisal of the value 
of the activities while on leave and the manner in which the knowledge and 
experience gained is of benefit to the Copiague School District and the pupils of the 
District. 
3. The staff member shall provide any additional written or verbal reports the 
Superintendent of Schools may require. 
APPLICATION AND DUE DATES 
Professional staff members shall make application for a Sabbatical Leave, in writing, on forms 
provided for this purpose by the Central Office. 
Applications for such leaves are due by February 1 for leaves to be granted during the next 
school year. 
The Superintendent of Schools shall make every effort to give notice to the applicant by May 1 
whether the leave has been approved. 
